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T
he E

m
ployee P

olygraph P
rotection A

ct prohibits m
ost private em

ployers from
 using lie detector

tests either for pre-em
ploym

ent screening or during the course of em
ploym

ent.
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E
m

ployers are generally prohibited from
 requiring or requesting any em

ployee or job applicant to
take a lie detector test, and from

 discharging, disciplining, or discrim
inating against an em

ployee or
prospective em

ployee for refusing to take a test or for exercising other rights under the A
ct.
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F
ederal, S

tate and local governm
ents are not affected by the law

.A
lso, the law

 does not apply to
tests given by the F

ederal G
overnm

ent to certain private individuals engaged in national security-
related activities.



T
he A

ct perm
its polygraph

(a kind of lie detector) tests to be adm
inistered in the private sector,

subject to restrictions, to certain prospective em
ployees of security service firm

s (arm
ored car,

alarm
, and guard), and of pharm

aceutical m
anufacturers, distributors and dispensers.

T
he A

ct also perm
its polygraph testing, subject to restrictions, of certain em

ployees of private firm
s

w
ho are reasonably suspected of involvem

ent in a w
orkplace incident (theft, em

bezzlem
ent, etc.)

that resulted in econom
ic loss to the em

ployer.
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W
here polygraph tests are perm

itted, they are subject to num
erous strict standards concerning the

conduct and length of the test.E
xam

inees have a num
ber of specific rights, including the right to a

w
ritten notice before testing, the right to refuse or discontinue a test, and the right not to have test

results disclosed to unauthorized persons.
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T
he S

ecretary of Labor m
ay bring court actions to restrain violations and assess civil penalties up

to $10,000 against violators.E
m

ployees or job applicants m
ay also bring their ow

n court actions.

A
D

D
IT

IO
N

A
L IN

F
O

R
M

AT
IO

N

A
dditional inform

ation m
ay be obtained, and com

plaints of violations m
ay be filed, at local offices of

the W
age and H

our D
ivision, w

hich are listed in the telephone directory under U
.S

.G
overnm

ent,
D

epartm
ent of Labor, E

m
ploym

ent S
tandards A

dm
inistration.
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*T
he law

 does not preem
pt any provision of any S

tate or local law
 or any collective bargaining agreem

ent w
hich

is m
ore restrictive w

ith respect to lie detector tests.

U
.S

.D
E

PA
R

T
M

E
N

T
 O

F
 LA

B
O

R

E
M

P
LO

Y
M

E
N

T
 S

TA
N

D
A

R
D

S
 A

D
M

IN
IS

T
R

AT
IO

N

W
age and H

our D
ivision

W
ashington,D

.C
.20210

W
H

 P
ublication 1462

S
eptem

ber 1988


