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65% 67% 77%
of Auburn faculty would 
recommend their 
department as a place 
to work if asked by a 
candidate for a faculty 
positon at their rank.

Faculty response 
identified QUALITY 
OF COLLEAGUES  
as the best aspect 
about working at 
Auburn.

of faculty are satisfied  
with discretion over  
their course content.

of faculty  
agree that their
department is
collegial.

of faculty are
satisfied with
the intellectual 
vitality of pre-tenure 
faculty in their 
department.

of faculty are 
satisfied with 
influence they 
have over 
the focus of 
their research, 
scholarly, or 
creative work.

of faculty are
satisfied with
their department
as a place to
work.

Faculty  
indicate
they need
more  
support
for these
areas.

of faculty are
satisfied 
with Auburn 
University as a 
place to work.

Faculty Feedback
from COACHE

Areas for
Improvement

Spousal/partner
hiring & flexible
workload/modified
duties

30%
Satisfied
obtaining
externally

funded grants

laboratory, 
research, or 
studio space

recognition  
for teaching 

efforts

able to balance 
teaching, 

research, and 
service  

activities

52%
Satisfied

54%
Satisfied

58%
Agree

Enhanced
training for
department
heads & chairs

Enhanced support
to sustain increased 
research productivity

Increased  
support for  
academic careers  
of women

Campus
childcare
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