Auburn University Job Description

Job Title: Psychologist-Athletics Grade ATO09 $64,100 - $115,400
Job Code: BB33

FLSA status: Exempt

Job Family:  Athletics

Job Function:

Job Summary

Provides assessment, diagnosis, treatment planning, psychotherapy, and other mental health services
to Athletic Department staff, student athletes, and student athletes families.

Essential Functions

1.

Provides psychological services as related to performance improvement of student athletes,
including services focused on injuries, rehabilitation, communication, team building, and career
transition.

Conducts psychological assessments and formulates treatment plans in the assessment and
diagnosis of student athletes; provides a variety of mental health services to Athletic Department
student athletes, staff, and family members.

Assesses and intervenes in crisis situations; conducts outreach referrals regarding mental health
issues.

Documents, reports, and maintains confidential records in compliance with all applicable laws
and regulations.

Presents educational seminars and classes to Athletic Department student athletes, staff, and
family members.

Complies with all applicable National Collegiate Athletic Association (NCAA) and Southeastern
Conference (SEC) regulations in the performance of job duties.

Supervisory Responsibility
May supervise employees but supervision is not the main focus of the job.

The above essential functions are representative of major duties of positions in this job classification. Specific duties and
responsibilities may vary based upon departmental needs. Other duties may be assigned similar to the above consistent with the
knowledge, skills and abilities required for the job. Not all of the duties may be assigned to a position.




Auburn University Job Description

Minimum Required Education and Experience

Minimum Focus of Education/Experience

Education Ph.D. Ph.D. or Psy.D. in counseling or clinical
psychology from an APA-accredited academic
program and having completed a doctoral
internship -OR- Master's Degree (or equivalent)
from an APA-accredited academic program with
all doctoral degree requirements completed
except the dissertation. Completion of the
dissertation and graduation from the doctoral
program is required within 12 months of hire.

Experience (yrs.) 0

Substitutions allowed for Education:
Indicated education is required; no substitutions allowed.

Substitutions allowed for Experience:
Indicated experience is required; no substitutions allowed.

Minimum Required Knowledge
Knowledge of psychological theories, assessment tools, treatment planning, and student development

Certification or Licensure Requirements
Must be licensed as a Psychologist in the state of Alabama within 24 months of hire.

Pre-Employment Screening Requirements

Physical Requirements/ADA

No unusual physical requirements. Requires no heavy lifting, and nearly all work is performed in a
comfortable indoor facility.

Routine deadlines; usually sufficient lead time; variance in work volume seasonal and predictable;
priorities can be anticipated; some interruptions are present; involves occasional exposure to demands
and pressures from persons other than immediate supervisor.

Job frequently requires sitting, talking, hearing, .

Job occasionally requires standing, walking, reaching, handling objects with hands, and lifting up to 10
pounds.

Vision requirements: Ability to see information in print and/or electronically, ability to distinguish colors.
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