Univ Vet & Dir Lab Anim

Human Resources Job Description

JOB INFORMATION

Job Code IA22

Job Description Title Univ Vet & Dir Lab Anim Health
Pay Grade VT16

Range Minimum $127,510

33rd % $170,020

Range Midpoint $191,270

67th % $212,520

Range Maximum $255,030

Exemption Status Exempt

Approved Date: 1/1/1900 12:00:00 AM
Legacy Date Last Edited 11/21/2014

JOB FAMILY AND FUNCTION
Job Family: Veterinary & Animal Care
Job Function: Animal Research

JOB SUMMARY

Provides institutional level guidance and oversight which is consistent with federal, state, and local laws and
regulations for Auburn University's animal care and use program related to all veterinary care, all animal
facilities, and all animal welfare on campus and for other university satellite facilities.

RESPONSIBILITIES

e Administers veterinary care, oversight, and operation of the Division of Laboratory Health (DLAH).

e Provides university-wide oversight for animal welfare including the application of professional veterinary
knowledge and for animal facilities ensuring compliance with applicable laws and regulations.

e Provides support and consultation to the Institutional Official, the IACUC and the Director of Research
Compliance related to compliance with a variety of regulations governing the animal program as well as other
issues related to animal care and use and facility maintenance.

e Contributes to the institutional Post-Approval Monitoring program for IACUC approved protocols.

e Provides instruction (lectures and workshops) to faculty, staff, and students pertaining to animal care and
use.

e Serves as the attending veterinarian for the College of Veterinary Medicine.

e Serves as a consultant for proactive educational efforts and as a mandatory contact or representative of the
animal program when issues arise.

e Serves as the Unit Veterinarian for the Biological Research Facility (BRF) including responsibility for day-to-
day veterinary care activities in the BRF.

SUPERVISORY RESPONSIBILITIES

Supervisory Responsibility Supervises others with full supervisory responsibility.

MINIMUM QUALIFICATIONS

To be eligible, an individual must meet all minimum requirements which are representative of the knowledge,
skills, and abilities typically expected to be successful in the role. For education and experience, minimum
requirements are listed on the top row below. If substitutions are available, they will be listed on subsequent
rows and may only to be utilized when the candidate does not meet the minimum requirements.



MINIMUM EDUCATION & EXPERIENCE

. Focus Years Focus
Education
Level of of of
Education Experience Experience
Doctorate of Veterinary Medicine And 6 years of Experience in Veterinary Medicine,
Veterinary research practices and protocols,
Medicine (DVM) and managing the care of animals.

MINIMUM KNOWLEDGE, SKILLS, & ABILITIES

Knowledge of veterinary medicine, laws and regulations applicable to animal use and housing for
different species, personnel management, and accounting principles.

MINIMUM LICENSES & CERTIFICATIONS

Licenses/Certification Time Frame Required/

Licenses/Certifications Details Desired

Must be licensed as a Upon Hire Required
veterinarian or eligible

for licensure in the state

of Alabama.

PHYSICAL DEMANDS & WORKING CONDITIONS

Physical Demands Category: Other

PHYSICAL DEMANDS

Physical Demand Never Rarely Occasionally  Frequently Constantly Weight
Standing X
Walking X
Sitting X
Lifting X
Climbing X
Stooping/ Kneeling/ Crouching X
Reaching X
Talking X
Hearing X
Repetitive Motions X
Eye/Hand/Foot Coordination X

WORKING ENVIRONMENT

Working Condition Never Rarely Occasionally Frequently Constantly

Extreme cold

Extreme heat

Humidity

Wet

Noise

Hazards

Temperature Change
Atmospheric Conditions

X X X X X X X X



WORKING ENVIRONMENT

Working Condition Never Rarely Occasionally Frequently Constantly

Vibration X

Vision Requirements:
Ability to see information in print and/or electronically.



