


































































































































































































































TO: 

THROUGH: 

THROUGH: 

FROM: 

DATE: 

SUBJECT: 

AUBURN UNI VE R S IT Y 

C O LLE GE O F H U ,\I A N SC I E N CES 

Depa1't11te11t of N1ttritio 11, Dietetics, mui 

Hospitality Mmuigc111mt 

Dr. Bill Hardgrave 
Provost & Senior Vice President for Academic Affairs 

Dr .. George Flowers T, 
Dean, Graduate School • / , . 

Dr. June HentoM. _~lJ~ 
Dean, College oF-~ Sciences 

Dr. Martin O'Neill 
Head, Depa rtment of Nutrition, Dietetics, and Hospitality Management 

June 21, 2019 

Item for Board of Trustees - Proposed Doctor of Philosophy in Hospitality 
Management 

We request the following proposal be added to the agenda for the September 13th
, 2019 meeting 

of the Auburn University Board of Trustees. 

Program Purpose and Description: The Department of Nutrition, Dietetics and Hospitality 
Management, a unit in the College of Human Sciences, offers graduate studies leading to a 
doctoral degree in Nutrition w ith an option in Hotel and Restaurant Management, HRMT. This is 
one of very few such programs in the US, counted as 25 programs according to Smith Travel 
Research. Since its inception more than two decades ago, this program has existed as an emphasis 
and later as an option for the PhD in Nutrition . The field and the program itself has undergone 
significant development over the years. In order that the title of the degree better captures the 
current status of the content of the program, and the field of hospitality management as it exists 
nationally and internationally, we are requesting that the status of the HRMT program be changed 
from that of a degree option in Nutrition to that of a PhD in Hospitality Management. Essentially, 
we are requesting approval to change both the program status as well as name; however, the 
program will continue to be offered through the Department of Nutrition, Dietetics and 
Hospitality Management. 

Justification for Request: The request is justified by the following main items: 
First, a degree in Hospitality Management is a more accurate description of the actual education 
received, than is a degree in Nutrition with a formal option. Currently, other than shared common 
dissertation hours, statistics and research methods courses, there are few Nutrition topics in the 
Hotel and Restaurant Management optioh of the Nutrition degree program. An independent 

328 Sp idle Hall, Auburn, AL 36849-5605; Teleptione: 334-844-4261; Fax: 334-844-3279 

humsci.auburn.edu/ndhm 



degree program will allow the hospitality management program to fully design its curriculum for 
better focus and relevance to students. 

Secondly, AU must have an independent degree program in Hospitality Management if it is to 
remain competitive with other world-class universities. Similar programs at other institutions in 
the nation have made the change in their degree programs already. Our experiences so far 
indicate that we are repeatedly losing potential students because of the name "Nutrition" as the 
title of the degree. Fully sponsored, fee-paying students have been deprived of the opportunity to 
join our program because their sponsors don't see the name 'Hospitality Management' in the title 
of the degree. 

Thirdly, students in the academic job market are better served if the title of the degree earned 
reflects the nature and breadth of the education received. The Graduate Program Officer 
continues to repeatedly write letters to verify that the education received by graduates of the 
program is in hotel and restaurant management and not nutrition, as the title currently indicates. 
There is a need to make the proposed change to meet the needs of our constituents. 

Fourth, the graduate program has made possible a number of milestones in the last few years. The 
program has grown and been enhanced since 2007 and prior, when the initial set of courses were 
independent study style under the prefix of NUFS (Nutrition and Food Science). In 2009 a few new 
courses were developed, and HRMT was established as the course prefix. In 2010 the curriculum 
was refined and additional courses were developed, and in 2013 the curriculum and overall 
program underwent a second round of revision, with HRMT being established as a formal option. 
Since then, the program faculty have been working on the preparation for the next step of 
establishing the PhD program as a stand-alone degree. A new set of SLOs and new curriculum 
were developed, and systems related to course offerings and sequencing, admission, student 
funding, student productivity targets, etc. have been revisited and refined. 

Fifth, the demand for hospitality management graduates with terminal degrees has continued to 
grow in the past few years as evidenced in the number of job announcements, which appear 
frequently in the main job market websites and dedicated listserv. Graduates of the HRMT 
program at AU have been well placed in various types of institutions throughout the US as well as 
globally. The program continues to receive frequent inquiries for program graduates to fill various 
faculty vacancies. Not only has this number increased, the expectations by potential employer 
institutions of new hires are higher than before. The field is becoming both mature and 
competitive. The AU HRMT program is aware of these developments and is working to enhance 
the competitiveness of graduates of its Ph.D. program. 

Lastly, the Advisory Board of the Hospitality Management program and its industry partners 
solidly support the establishment of the independent graduate programs in Hospitality 
Management. 

State Need: The tourism and travel industry contributes remarkably to the state of Alabama. It is 
currently one of the larger employers (an estimated 198,891 jobs - 9.7 percent of non-agricultural 
employment in Alabama - were directly or indirectly attributable to the travel and tourism 
industry), with a total economic impact of over $5.4 billion dollars (Alabama Tourism Department, 
Travel Economic Impact 2018). Academic institutions in the state continue to expand the sizes of 
their existing programs offering academic degrees in hospitality and tourism or creating new ones, 



to accommodate industry needs, a trend which contributes to increased demand for qualified 
educators. The Hospitality Management program at AU is contributing to this industry and 
economic growth in Alabama by graduating professional educators with advanced training in 
hospitality. We anticipate that this doctoral program will continue to attract more students from 
the state; this is especially true given that such a degree would be the only doctoral program in 
this field in Alabama. 

Having this program at AU will encourage Alabama students to stay in-state, instead of enrolling in 
surrounding out-of-state institutions with similar programs (such as the University of Tennessee, 
University of South Carolina, and University of Central Florida). The proposed change to the status 
and name of the existing program will further increase out-of-state student enrollment at AU. As 
previously shared, as AU doesn't currently have a Ph.D. degree with 'Hospitality Management' in 
the name, a significant number of new students should also be attracted from out of Alabama. 

Considering the growth of hospitality and tourism education in the state, and the fact that within 
the state there is no other academic institution offering PhD degree programs in this field, this 
doctoral program is well positioned to be the main producer of qualified educators in the field of 
hospitality and tourism for the betterment of Alabama. The program will also provide educational 
opportunities for students in neighboring states (for example, Georgia, Louisiana, South Carolina, 
Tennessee, Florida, and Mississippi) as the program is one of only a very few in the Southeastern 

region and in the entire nation. 

Student Demand- Enrollment Projections: This request is not for a new program but for a change 
in the status and name of an existing program, from a Ph.D. degree program in Nutrition with an 
option in Hotel and Restaurant Management to a Ph.D. degree program in Hospitality 
Management. A fortunate consequence of this circumstance is that there are data in hand for the 
assessment of demand and projections of future enrollment. The Department of Nutrition, 
Dietetics, and Hospitality Management has been offering the Ph.D. degree program in Nutrition, 
initially with an emphasis and later with an option in Hotel and Restaurant Management for more 
than two decades. The program has drawn students with various educational backgrounds, 
including business, foreign languages, tourism and hospitality, and education, among others. An 
average of 4 Ph.D. students have graduated from the program per year over the past 3 years. 
Based on historical trends of the current program as well as an analysis of similar programs at 
other institutions, we project this program will have a stable enrollment and graduation rates in 
the future. 

Employment Opportunities: The program has been able to develop its students to become 
leaders in their fields, be able to conduct cutting-edge research, explore new frontiers, enhance 
independent thinking problem-solving skills, grow professionally, and maximize their earning 
potential. Since 2007, there have been 23 graduates from the program. Almost all of the alums 
(96%) are presently employed. All, but one graduate, are currently working for an academic 
institution, in Alabama, the nation, and worldwide. 

Resource Requirements: Since our request is mainly for a change in program status and name, 
there are no resource implications. The Hospitality Management graduate program at AU has a 
history of success and is well-positioned to manage the Ph.D. program and expand its regional, 
national and international reputation. Experienced graduate faculty, established reputation, 
excellent employment record, strong ties with statewide and international stakeholders, 



integrated resources with the College of Human Sciences and AU at large, among others, are some 
of the many strengths. Furthermore, there is a dedicated Graduate Programs Officer who has 
been officially serving in this capacity since 2009. 

Recommendation: We recommend that the proposed PhD in Hospitality Management be 
presented to the Auburn University Board of Trustees and the Alabama Commission on Higher 
Education for review and approval. 

XC: Dr. Baker Ayoun, Graduate Programs Officer, Department of Nutrition, Dietetics, and 
Hospitality Management 

Dr. Susan Hubbard, Associate Dean for Academic Affairs, College of Human Sciences 



PhD in Hospitality Management - Curriculum Map 

Degree Code: Doctor of Philosophy (PhD) 
Program Title: PhD in Hospitality Management 
CIP Code: 52.0901 
Effective Term: Fall 2020 

Program Outline: The PhD in Hospitality Management requires a minimum of 60 semester hours of 
credit beyond the bachelor's degree, of which 10 credits are for the dissertation. The number of hours 
from a previously completed Master's degree, which may be counted toward the 60-credit hour 
requirement, is decided upon by the HOSP graduate faculty, in accordance with policies of the Graduate 
School. In no case will more than 30 semester hours be transferred from a completed Master's degree. A 
general/preliminary examination is required of all applicants for the degrees of doctor of philosophy. In 
addition to the coursework and general examination, the applicant will successfully pass a final 
examination that is administered by the student's advisory committee. The specific credit hours' 
requirements are as follows: 

Total Credit Hours Above Bachelor's Degree: Min. 60 

1. Number of credit hours transferable from a Master's Degree (6000 or higher level courses): Max. 
30 (Shall be approved by the departmental graduate committee) 

2. Number of credit hours for Hospitality Management core graduate courses (6000 level or above): 
21 

a. HOSP 7090 Consumer Behavior in H&T (3) 
b. HOSP 7500 Global Hospitality Strategy (3) 
C. HOSP 7050 Advanced Hospitality Operations (3) 
d. HOSP 8880 Theoretical Development for H (3) 
e. HOSP 8870 Advanced Research Methods in H&T (3) 
f. HOSP 8970 Grantsmanship in H&T (3) 
g. HOSP 8020 New Faculty Development in H (2) 
h. HOSP 8910 Supervised Teaching (1) 

3. Number of elective credit hours (6000 level or above) directly related to the candidate's area of 
research: Min. 12 

4. Number of credit hours (6000 level or above) for research support: Min. 17 

Quantitative Track 

PSYC 7270 (4 hours)1 

PSYC 7280 (4 hours)2 
PSYC 8250 (3 hours)3 

PSYC 8970- SEM (3 hours)4 

One Qualitative course (3 hours) 
One advanced statistics course 

OR Qualitahve Track 

ERMA 7210 (3 hours) 
ERMA 7220 (3 hours) 
ERMA 7 400 (3 hours) 
PSYC 7270 (4 hours)1 

PSYC 7280 (4 hours)2 
One advanced qualitative methods course 



1 Can be substituted with STAT 7000 
2 Can be substituted with STAT 7010 
3 Can be substituted with STAT 7840, HDFS 8070, or HDFS 8060 
• Can be substituted with MNGT 8420 or HDFS 8050 

5. Dissertation credit hours: Min. 10 

Notes: 

HOSP 8990 Research and Disse1iation ( 1-10) 

I) Admission into the PhD in Hospitality Management requires a Master's degree, preferably 
from a related discipline. 

2) The general examination is normally held after completion of all required coursework, and it 
consists of written and oral testing by the student's advisory committee. The dissertation 
proposal defense meeting is the general oral examination. 

3) A PhD candidate will present their final dissertation research to the supervisory committee 
in an open seminar, typically called final defense. Successful completion requires 
unanimous suppo1i of all members of the committee, including the University Reader. 

Expected Program Outcomes: 

Program Goal 1: 

Research. To prepare students to be effective researchers in the hospitality and tourism fields. 

Outcomes: HOSP Ph.D. students will be able to 

Program Goal 2: 

a. Develop a high level of theoretical expe1iise in the hospitality and tourism 
fields by generating research questions that clearly advances the literature and 
their specific areas of specialty. 

b. Build up rigorous methodological competencies appropriate to hospitality and 
tourism fields and student's specific area of specialty. 

c. Apply novel research methods/approaches to solve emerging problems in the 
hospitality and tourism fields. 

d. Develop knowledge and skills to successfully secure grants and funding to 
support research. 

e. Communicate their research clearly and professionally in both written and oral 
forms appropriate to the hospitality and tourism fields. 

Teaching. To prepare students to be effective educators in the hospitality and tourism fields. 

Outcomes: HOSP Ph.D. students will be able to 



Program Goal 3: 

a. Foster the understanding of hospitality and tourism knowledge for others (e.g., 
students) through demonstrated pedagogical knowledge. 

b. Integrate research findings into classroom teaching, especially those related to 
student's academic interests. 

c. Synthesize feedback gathered from various sources (student, self-evaluation, 
peers, supervising faculty members, etc.) to continuously enhance teaching 
effectiveness. 

d. Create a teaching po1ifolio that documents and assesses student's teaching 
abilities and experiences for future employment. 

Professional Development. To enable students to develop as successful professionals and be 
attractive to employers for highly competitive positions in academic institutions, 
professional organizations, industry, and government. 

Outcomes: HOSP Ph.D. students will 

a. Earn professional ce1tifications related to the various segments of the 
hospitality and tourism fields, offered by the department or by outside entities. 

b. Be involved during their graduate program in preparing for leadership roles 
and responsibilities they will assume throughout their future careers. 

c. Participate in professional organizations, becoming members and attending 
meetings. 

d. Enhance their professional bases through internships and other industry 
practical experiences. 



ACADEMIC AFFAIRS COMMITTEE 

RESOLUTION 

PROPOSED DEPARTMENT AND DEGREE RENAMINGS IN THE COLLEGE OF 
LIBERAL ARTS FROM "COMMUNICATIONS DISORDERS" TO "SPEECH, LANGUAGE, 

AND HEARING SCIENCES" 

WHEREAS, the College of Liberal Arts is committed to providing the highest quality instruction 

to its students by offering programs that promote the humanities and social sciences; and 

WHEREAS, the field of communication disorders continues to experience a demand for 

professionals working in communication sciences and speech and hearing disorders; and 

WHEREAS, the Department of Communication Disorders currently offer undergraduate and 

graduate degrees in audiology and speech pathology; and 

WHEREAS, the unit has proposed a renaming of the department and its degrees to better align 
with cunent industry practices and to reflect a greater breadth of topics and approaches necessary 

for work in the fields of communication sciences and disorders; and 

WHEREAS, the proposal has been endorsed by the Dean of the College of Liberal Arts, the 

University Cuniculum Committee, the Graduate Council, the Provost, and the Interim President. 

NOW, THEREFORE, BE IT RESOLVED by Auburn University's Board of Trustees that the 
following renamings of the department and degree programs be approved, with notice of these 
changes in nomenclature being sent to the Alabama Commission on Higher Education as items 

of information: 

I. Department of Communication Disorders as the Department of Speech, Language, and 
Hearing Sciences; 

2. Bachelor of Science in Communication Disorders as the Bachelor of Science in Speech, 
Language, and Hearing Sciences; 

3. Master of Science in Communication Disorders as the Master of Science in Speech, 
Language, and Hearing Sciences. 



AUBURN UNIVERSITY 

OFF I CE OF TH E P R OV O S T 

TO: JAY GOGUE, Interim President 

THROUGH: RONALD BURGESS, Chief Operating Officer //. 

FROM: BILL HARDGRAVE, Provost and Senior Vice Presidentl~e 

SUBJECT: Agenda Item for the Board of Trustees -Proposed Renaming of the Department of 

DATE: 

Communication Disorders, the Bachelor of Science in Communication Disorders, 

and the Master of Science in Communication Disorders 

August 12, 2019 

I am writing to request that the following item be added to the Board of Trustees ' agenda for the 
September 13, 2019 meeting. 

Proposal: Faculty in the College of Liberal A1is are proposing degree renamings for the 
Department of Communication Disorders and the undergraduate and graduate programs offered 
by the unit. The proposed renamings reflect changes in nomenclature and do not require a change 
in CIP codes. 

Review and Consultation: The College of Liberal Arts has initiated this proposal to more 
accurately represent the curricular offerings within its existing degree programs and to enable the 
depaiiment to bec~me more competitive with similar programs at peer institutions. The proposed 
renamings include: 

I) Department of Communication Disorders as the Department of Speech, Language, and 
Hearing Sciences; 

2) Bachelor of Science in Communication Disorders as the Bachelor of Science in Speech, 
Language, and Hearing Sciences; 

3) Master of Science in Communication Disorders as the Master of Science in Speech, 
Language, and Hearing Sciences. 

Recommendation: It is recommended that the Board approve the proposed renamings in the 
Department of Communication Disorders. The proposal was reviewed and approved by Auburn 
University's CmTiculum Committee and the Graduate Council in spring 2019 and has been 
approved by the College Liberal A1is and the Provost's Office. If approved by the Board of 
Trustees, the proposed changes in nomenclature will be submitted to the Alabama Commission 
on Higher Education as items of information. 
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AUBURN UNIVERSITY 

COLLEGE OF LIBERAL ARTS 

COMMUN I C ATION DISORDERS 

July 29, 2019 

Memo to: Bill Hardgrave 
Provost and Vice-President for Academic Affairs 

Through: George Flowers 
Dean, Graduate School 

Through: Joseph Aistrup ~ 
Dean, College of Liberal Art~ V 

From: Nancy Jeanne Haak ~ 
Chair, Department of Communication Disorders 

Subject: Items for Board of Trustees-Renaming of Department and Programs in 
Communication Disorders to be Speech, Language, and Hearing Sciences 

We are writing to request that the following items be added to the agenda for the next 
meeting of the Board of Trustees. 

Proposal: The College of Liberal Arts proposes renaming its Department of 
Communication Disorders to the Department of Speech, Language, and Hearing 
Sciences. Additionally, we propose changing the names of the Bachelor and Master . 
degree programs within the department to follow the new department name. These 
three changes are summarized below. 

Current Name Proposed Name CIP 

Department of Department of Speech, NA 
Communication Language, and Hearing 

Disorders Sciences 

BS in Communication BS in Speech, Language, 51.0204 
Disorders and Hearing Sciences 

MS in Communication MS in Speech, 51.0204 
Disorders Language, and Hearing 

Sciences 

There will be no change in CIP Codes associated with the renaming requests. If approved 
by the Offices of the Provost and President, the proposed program changes would be 
forwarded to the Auburn University Board of Trustees for review and approval. 

1199 Ha ley Center, Auburn, AL 36849-5232; Te lephone: 334-844-9600; Fax: 334-844-4585 
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Justification: The new name will have two main benefits to the department 
and university. First, the current name is dated and does not adequately 
describe the breadth of activity in this department. Adding "Sciences" into the 
name will more closely align department name to department activity and is in 
better alignment with the name of a majority (72%) of similar departments in 
the country. Second, the new name will remove the existing and 
understandable confusion created by similarly named units: "Department of 
Communication Disorders" and "School of Communication and Journalism." 
This proposed department name is utilized by three of the top (in US News 
rankings) programs in the country: Purdue, Arizona, and Boston. The changed 
name will also work for a possible future strategic addition of PhD programs in 
Speech-Language Pathology and Audiology. 

Review and Consultation: The proposals were reviewed by Auburn University's 
Graduate Council in March 2019 and University Curriculum Committee in June 
2019. Both bodies recommended approval of the changes. 

Recommendation: It is recommended that the program changes be approved 
and forwarded to Auburn University's Board of Trustees for review and 
approval. 



ACADEMIC AFFAIRS COMMITTEE 

RESOLUTION 

PROPOSED CHANGES TO FA CUL TY PERSONNEL POLICIES 

WHEREAS, the faculty personnel policies included in the Faculty Handbook reflect Auburn 
University policies and information; and 

WHEREAS, the proposed changes to the faculty personnel policies have been recommended by 
the University Senate, with additional recommendations provided by the Senate Executive 
Committee, and have received the approval of the Provost and the President; and 

WHEREAS, the Board defines policies related to appointment, promotion, tenure and dismissal 
of faculty, and development and approval of procedures to implement those policies is the 
responsibility of the President or those duly authorized by the President. 

NOW, THEREFORE, BE IT RESOLVED by the Board of Trustees of Auburn University that Jay 
Gogue, Interim President, or such other person as may be acting as President, be and the same is 
hereby authorized to revise the contents of the faculty personnel policies designated as Board of 
Trustee approved policies in Attachment A and is delegated the authority to approve procedures 
for the administration of these policies. 



AUBURN UNIVERSITY 

OFF I CE O F T H E PR OVOS T 

TO: JAY GOGUE, Interim President 

THROUGH: RONALD BURGESS, Chief Operating Officer ~ , 

FROM: BILL HARDGRAVE, Provost and Senior Vice Preside,~cademi 

SUBJECT: Agenda Item for the Board of Trustees - Proposed Revisions to Faculty Personnel 
Policies 

DATE: August 12, 2019 

I am writing to request that the following item be added to the Board of Trustees ' agenda for the 
September 13, 2019 meeting. 

Proposal: It is recommended that the proposed changes to faculty personnel policies published in 
the Auburn University Faculty Handbook be approved. 

Review and Consultation: Auburn University maintains a number of tenured/tenure-track faculty 
who have an Extension appointment as part of their overall assignment at Auburn University, in 
addition to research and teaching assignments. The Extension component of their assignment 
supported by Division IV funds, which are separate from the Division I main campus budget. 
When applying for tenure and/or promotion, some of the dossiers in the past have included a letter 
from the ACES director, and some have not, as it is not required in Auburn University Faculty 
Handbook. Therefore, to establish consistency, the University Promotion and Tenure Committee 
has requested that a letter from the ACES director be required for all faculty dossiers and proposes 
a change to the Auburn University Faculty Handbook to reflect this requirement. This change will 
ensure consistency among dossiers going forward. 

· Recommendation: It is recommended that the Board approve the proposed changes to selected 
faculty personnel policies published in the Auburn University Faculty Handbook. If approved, the 
changes will provide greater clarity, better organization, and utility of the faculty personnel 
policies. 

208 Samford Hall , Auburn, AL 36849; Telephone: 334 -844-5771; Fax: 344-844-5778 

auburn.edu 



Attachment A 

AUBURN UNIVERSITY SENATE 

TO: 

THROUGH: 

THROUGH: 

FROM: 

SUBJECT: 

DATE: 

CC: 

M E M O R /\ J'I.: I> lJ 1\1 

OR. STEVEN LEATH, PRESI[)ENT 

DR. 13!LL H/\RDC;R,\\IE, PROVOST ~ -t--'i~..,.,)t:,¥----: 

DR. Ei\li\lETI' WINN, ,\SSOCIATI'. PROVOST 

I .,\liR/\ KL013ERG, UN IVERSITY SENATE /\Oi\llNISTRATIVI'. SUPPORT 

AMENDMENT TO FACULTY HANDBOOK SECTION 3.6.5.JC 

5/22/2019 

SENATE EXECUTIVE COMMITTE 

Auburn University Senate • 5 Quad Center • Auburn, Alabama 36849-5274 

Michael Baginski, Chair 
Beverly Marshall, Secretary 

Danid Svyanlek, Immediate Past Chair 

Nedret Billor, Chair-Elect 
Adrienne Wilson, Secretary-Elect 

The proposed amendment to the Faculty Handbook Section 3.6.5.3C passed a vote (67 To 2) by the 

University Senate on May 2 I, 2019. Please see the attached pages for the details. 

The Senate respectfully requests approval from your office on this matter. 



• 

Suggested Wording for Faculty Handbook revision to Section 3.6.5.3.C Outreach 

3.6.S. Policy and Procedure for Promotion and Tenure * 
C. Information on the Candidate: 
(3) lnformotion to Be Supplied by the Department Head/Chair 

C. Outreach 
1. A statement of how the candidate's outreach program 

1. serves the mission of an appropriate university unit (which information may 
be obtained from the sponsoring unit if it is not the candidate's own 
department), and 

2. reflects scholarship (e.g., of application or integration) in the candidate's 
discipline. (See C.l.c above In "Information to Be Supplied by the Candidate." ) 

L Participant, client, or peer evaluations from outreach activities. These letters 
may be solicited by the candidate or the department head/chair. 

3. Faculty who hold t enured or tenure-t rack Extension Specialist positions must 
have an evaluation letter from the Alabama Cooperative Extension System 
(ACES) Di rector included in their dossiers. 

· Formatted: Indent: Left : 1", No bullets or numbering 



AUBURN UNIVERSITY 

O FFI CE OF TH E P R O VOST 

TO: JAY GOGUE, Interim President 

THROUGH: RONALD BURGESS, Chief Operating Officer /}, ~ 
FROM: BILL HARDGRAVE, Provost and Senior Vice President for Acadlm~fairs 

SUBJECT: Agenda Item for the Board of Trustees - Information Items 

DATE: August 12, 2019 

This memorandum requests the following items of info1mation be presented to the Board of 
Trustees Academic Affairs Committee for the September 13, 2019 meeting. 

The following academic programs and changes have been approved for implementation by the 
Provost's Office. While they do not require formal approval by the Board of Trustees, they are 
hereby presented as items of information. Each has received the support of the appropriate 
college or school, the University CmTiculum Committee, the Graduate Council, and the 
Provost ' s Office. Following the Board of Trustees meeting, these programs will be forwarded to 
the Alabama Commission on Higher Education (ACHE) for the appropriate notification. 

1. Establishment of a Graduate Certificate in Tribology Engineering, Samuel Ginn 
College of Engineering: The Depaiiment of Mechanical Engineering has received 
approval to establish a new nine-hour graduate certificate in Tribology Engineering for 
students and professionals seeking advanced study in the contact, friction, wear and 
lubrication of surfaces to promote energy efficiency. The certificate supp01is a growing 
industry demand for qualified professionals working in the automotive, steel, paper, 
power, and similar manufacturing facilities who possess these skills. The certificate 
would be the first of its kind in the US. 

2. Establishment of a Distance Education Version of the Graduate Certificate in Election 
Administration, College of Liberal Arts: The College of Liberal Arts has received 
approval to establish a distance version of its existing graduate certificate in Election 
Administration. The current 15-hour certificate is designed to provide students and 
professionals with advanced study in election administration, specifically legal and policy 
challenges associated with voting systems. The online version will complement the 
existing on-campus offering by providing a new option for additional students to emoll in 
the program. 
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To: 

THROUGH: 

THROUGH: 

FROM: 

DATE: 

SUBJECT: 

Bill Hardgrave 

a 
AUBURN UNIVERSITY 

DEl'.\ R T.\I E:-: T Of ~!E C H.\ :-: I C ,\L 

E Nc.il :--J E E RI Nti 

I~ I~ 

11lf~1_( If _ _ 

Provost & Vice President for Academic Affairs p,;/-pJY--
George Flowers ~ ~ ,, l, -i.~ _ _ . 
Dean, Graduate School ~ • ~ 

/1 ~ Christopher B. Roberts / r _,,,;:_·· 
Dean, Samuel Ginn College of Engineering ~ - ~ - . 

Jeffrey C. Suhling ~ · 
Chair, Department of Mechanical Engin~ V 

August 7, 2019 

Proposed Graduate Certificate in Tribology Engineering 

We request that the following proposal be added to the Board of Trustee' s agenda for their September 

meeting. 

Certificate Purpose and Description: This certificate will provide students with a comprehensive 
understanding of the tribology engineering field. Tribology is the study of lubrication, friction and wear 

and so is of great importance to improve the energy efficiency and life of all vehicles and machinery. 
Tribology is extremely important for practically all industries, including automotive, agriculture, 

manufacturing, energy, biomedical, etc. Tribology is also a complicated multidisciplinary field that 
interfaces between areas such as chemistry, fluid dynamics, thermodynamics, and mechanics. 

Justification for Request: Due to an aging workforce and little educational opportunities, the tribology 
field has a workforce deficit. In fact, the Society of Tribologists and Lubrication Engineers has published 

two 'Emerging Trends' reports in 2014 and 2017, which both included poll results that showed that the 
workforce replenishment is the industry's most dire concern . This is important for a wide range of global 
industries, including the Southeastern region of the United States where automotive, steel, paper, 

power, and other m~nufacturing facilities are common. Many individuals in industry are currently 
seeking this type of educational opportunity and have already contacted us. This certificate can also 

serve as a part of curriculum for an existing Online Master's Degree in Engineering. 

State Need: No other four-year institutions in the country offer a graduate certificate in Engineering 
Tribology. We have already received several inquiries about the program with little effort to market it . 

1418 Wiggins Hall.Auburn, AL 36849-5341;Telephone: 33 4-844 ·4820; Fax: 334·844-3307 
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Employment Opportunities: The certificate graduates are in an excellent position to attain jobs in many 
industries that depend on tribology as R&D, management, engineering, technical support, consulting 
and manufacturing personnel areas. Today the North American Lubricant market is being served by over 
250 domestic manufacturers and marketers that produce the majority of the 2.7 Billion gallons of 
various lubricants required to run the machinery that drives our economy. Graduates of the Auburn 
Tribology program will be poised to become futures leaders within this vital industry. 

Student Demand - Enrollment Projections: Creation of the certificate is expected to result in an 
immediate enrollment of approximately 5 students. This number is expected to increase to 
approximately 10 students per year. 

Resource Requirements: All courses and instructors necessary for offering the certificate are already in 
place. 

Recommendation: We recommend that the proposed graduate certificate in tribology engineering be 
approved by the Offices of the Provost and the President and be forwarded to the Board of Trustees and 
the Alabama Commission on Higher Education as an item of information. 



Certificate Title: 

Offering Unit: 

Graduate Certificate Program 

Graduate Certificate in Tribology 

Department of Mechanical Engineering 

Credit Hours in Certificate: 9 

Program Outline: 

The proposed courses for the Graduate Certificate in Tribology are: 

MECH 6230/6236 FRICTION, WEAR AND LUBRICATION (3): Friction, wear, and lubrication 
in design of machine components and other surface interactions, with emphasis on 
optimizing tribological performance. 

MECH 6240/6246 BOUNDARY AND FULL-FILM LUBRICATION (3): Theory and techniques for 
design and modeling of the different regimes of lubrication between surfaces and machine 
comments in order to control friction and wear. 

MECH 6250 MULTISCALE CONTACT MECHANICS (3): Theory and techniques for considering 
contact between solid bodies and the effect on friction, wear, the design of machine 
components, and other surface interactions. 



DEPART M ENT OF 

POLIT I CAL SCIENCE 

July 29, 2019 

Memo to: 

Through: 

Through: 

From: 

Subject: 

8 
AUBURN UNIVERSITY 

COLLEGE O F LI BERAL ARTS 

Bill Hardgrave 
Provost and Vice-President for Academic Affairs 

George Flowers Jin-.~ __ 1 . ~ 
Dean, Graduate School ~ 

Joseph Aistrup a~ 
Dean, College of Liberal Ar/ ~ . 

Paul Harri-0 f-
Chair, Dep~~ent of Political Science 

Item for Board of Trustees-Making Election 
Administration Graduate Certificate Available for Distance 
Learning 

We are writing to request that the following item be added to the agenda for 
the next meeting of the Board of Trustees. 

Proposal: The Graduate Certificate in Election Administration (CIP 44.0401) 
was initially implemented in Spring 2010. The Department of Political Science 
has now created on line versions of the required courses and will make the 
certificate fully available through Distance Learning technology. There will be 
no change in CIP Codes associated with the request. 

Program Purpose and Description: The Graduate Certificate in Election 
Administration is a 15 graduate credit hour certificate designed to provide 
graduate-level students and practicing professionals with the knowledge, skills, 
and abilities to function effectively in election administration. The certificate 
can be earned while pursuing the Master in Public Administration degree or 
independently as a stand-alone graduate certificate. Coursework includes 
institutional relationships, policy, regulation, and critical contemporary issues 
facing the election administration community. Students are required to 
complete an ePortfolio as part of their degree requirements. 

Justification for Request: The Graduate Certificate in Election Administration 
was initially implemented in a face-to-face teaching environment. We propose 

7080 Haley Cente r, Auburn . AL 36849; Telephone: 334-844-5370; Fax: 334-844-53 48 
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making the certificate fully available on line to greatly increase the reach of this 
program. 

State Need: There is only one other graduate certificate in election 
administration in the country and it is provided entirely on-line at the 
Humphrey School at the University of Minnesota. Their enrollment figures 
have waned because their cost is prohibitive and their faculty are all 
practitioners and not academically qualified. There is significant interest 
among practitioners in the Auburn graduate certificate because Auburn faculty 
are nationally known as experts in election administration and Auburn on-line 
fees are more in-line with what practicing government officials can afford. 

Employment Opportunities: Most students attracted to this program will 
already be full-time employed. The program will provide them with an 
important credential to advance in their careers. However, the field of election 
administration is rapidly growing, and we anticipate that any student who is 
not employed in the field and receives the certificate will find employment in 
election offices around the country at the local, state, and national levels. 
Auburn faculty are uniquely positioned to introduce students to these 
opportunities with stakeholders including local election offices, state election 
offices, national agencies, and equipment vendors. 

Student Demand-Enrollment Projections: There is no known number of 
election officials in the country today, but with over 8,000 jurisdictions the 
potential reach of the program is significant. We expect to start with 3-5 
students in the first year, double that number in the second year, and by the 
end of 5 years hope to have 30 on-line students at any given point. 

Resource Requirements: The faculty are already in place and teaching these 
courses in a face-to-face format as part of their regular duties; no additional 
resources are required to continue this program on line. 

Recommendation: The Department of Political Science recommends that the 
on line version of the existing Graduate Certificate in Elections Administration 
be approved by the Offices of the Provost and the President and be forwarded 
to the Board of Trustees and ACHE as an item of information. 



Auburn University Online Graduate Certificate Program in Election Administration 
Curriculum Map 

Certificate Title: 

CIP Code: 

Offering Unit: 

Credit Hours in Certificate: 

On-Campus Approval: 

ACHE Notification: 

Effective Term: 

Program Outline: 

Online Graduate Certificate in Election Administration 

44.0401 

Department of Political Science 

12-15 

Graduate Council (April 2019) 

January 2020 

15 credit hours (or 12 credit hours plus credit for MPA Internship POLI 7920/7926 if student 
has previously completed the Certified Election and Registration Administrators certificate 
program). Courses are offered as place-based and distance versions. 

Required 
POLI 6270/6276 Election Administration Seminar 
POLI 6280/6286 Election Regulation, Policy, and Reform 
POLI 7920/7926 MPA Internship (waived with CERA certificate) 

Electives (students choose any two) 
POLI 6150/6156 Intergovernmental Relations and Federalism 
POLI 6470/6476 Comparative Election Administration 
POLI 7520/7526 Program Evaluation 
POLI 6550/6556 Special Topics (e.g., cyber and operational security, auditing and 
accountability) 

Related Programs: 

Rationale: 

Master of Public Administration 
PhD, Public Administration & Public Policy 

Students who earn the graduate certificate in Election 
Administration will be able to demonstrate that they have 
the ability to: 

1. Discuss the administrative and legal architecture of 
election operations as a complex intergovernmental 
system, including its strengths and weaknesses; 

2. Apply principles of federal/state authority and 
regulatory change to current and new election 
operations; and 

3. Develop proposals for methods of practice, policy 
implementation, and evaluation of election operations. 



EXECUTIVE COMMITTEE 

RESOLUTION 

POSTHUMOUS AW ARD ING OF THE MASTER OF SCIENCE DEGREE TO 
DR. DANIEL K. NEWHARD 

WHEREAS, Dr. Daniel K. Newhard, a graduate student in Biomedical Sciences at Auburn 

University, passed away on June 8, 2019; and 

WHEREAS, Dr. Daniel K. Newhard passed away before he could complete the final requirement 
necessary for a Master of Science in Biomedical Sciences (non-thesis); and 

WHEREAS, Dr. Daniel K. Newhard excelled as a cardiology resident at Auburn University where 
he was selected as one of ten recipients of the Outstanding Graduate Student Award for 2018-
2019, and where he received the American College of Veterinary Internal Medicine Resident 
Research A ward; and 

WHEREAS, the Dean of the College of Veterinary Medicine, the Provost, and the Interim 
President recommend that the Master of Science in Biomedical Sciences (non-thesis) be awarded 

posthumously. 

NOW, THEREFORE, BE IT RESOLVED by the Auburn University Board of Trustees that the 
degree of Master of Science in Biomedical Sciences (non-thesis) is hereby granted posthumously 

to Dr. Daniel K. Newhard in recognition of his academic achievements as a student at Auburn 
University. 

BE IT FURTHER RESOLVED that the Board hereby expresses its sympathy and condolences to 
the family and fiancee of Dr. Daniel K. Newhard in this period of sadness and that a copy of this 
resolution be presented to them so that they will know of this action and the university's deep loss. 



AUBURN UNIVERSITY 

OFF I C E OF T HE PROV O S T 

TO: JAY GOGUE, Interim President 

THROUGH: RONALD BURGESS, Chief Operating Officer 12 ' 
FROM: BILL HARDGRAVE, Provost and Senior Vice Presidelr~ademic Affairs 

SUBJECT: Agenda Item for the Board of Trustees - Posthumous Degree for Dr. Daniel K. 
Newhard 

DATE: August 12, 2019 

I have received a request from the College of Veterinary Medicine to award posthumously the 
Master of Science (non-thesis) in Biomedical Science to Dr. Daniel K. Newhard. Dr. Newhard 
passed away in June 2019 before completing the final defense of his graduate work required for 
his degree. Dr. Newhard graduated in the top 5% of his veterinary school class at the University 
of Florida in 2014 and excelled as a cardiology resident at Auburn University. A model student, 
Dr. Newhard was selected as one of 10 recipients of the Outstanding Graduate Student Award at 
Auburn University for 2018-2019, and he received the American College of Veterinary Internal 
Medicine (ACVIM) Resident Research Award. 

Following a careful review of his academic records, the faculty in the college all concur that his 
academic achievements ensure Dr. Newhard meets the requirements necessary to be awarded a 
degree posthumously. Please find attached a formal request from Dean Calvin Johnson. I am 
requesting that this item be placed on the Board of Trustees Agenda for the September 13, 2019 
meeting. 

208 Samford Hall, Auburn, AL 36849; Telephone: 334·844-5771; Fa x: 344-844-5778 
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Date: August13,2019 

To: Dr. Bill Hardgrave 

From: 

Subject: 

Provost and Senior Vice President for Academic Affairs 

Calvin M. Johnson, Dean (! l:.. M-~ 

Request for award of posthumous M.S. degree- Dr. Daniel K. Newhard 
(Banner ID 902518847) 

I am writing to request approval by the Board of Trustees to grant the MS degree 
posthumously to Daniel K. Newhard, DVM. Dr. Newhard, a graduate student pursuing a 
Master of Science (MS, non-thesis) in the context of a residency in veterinary cardiology at 
Auburn University, died on June 8, 2019 following complications of cancer treatment. At the 
time of his death, Dr. Newhard had completed work required for the MS degree and was 
scheduled to sit for the final defense of his work. This request is supported by Dr. Jamie R. 
Bellah (Department Head, Department of Clinical Sciences), Dr. Frank Bartol (Associate Dean 
for Research and Graduate Studies), and Dr. Seungwoo Jung (faculty mentor) . 

Dr. Newhard's record of academic performance is exceptional. He graduated in the top 5% of 
his veterinary school class at the University of Florida in 2014, earning five academic 
awards. He completed a rotating internship in small animal medicine and surgery at 
Louisiana State University before joining the specialty internship and residency program at 
Auburn University. Dr. Newhard excelled as a cardiology resident at Auburn University under 
the supervision of Dr. Seungwoo Jung. He was chosen as one of 10 recipients of the 
Outstanding Graduate Student Award at Auburn University for 2018-2019, and he received the 
American College of Veterinary Internal Medicine (ACVIM) Resident Research Award . The 
results of Dr. Newhard's Master's research have been published : A prospective, randomized, 
double-blind, placebo-controlled pilot study of sacubitril/valsartan (Entresto) in dogs with 
cardiomegaly secondary to myxomatous mitral valve disease. Newhard DK, Jung S, Winter RL, 
Duran SH. J Vet Intern Med. 2018 Sep; 32(5):1555-1563. 

Daniel died within a week after taking the certifying examination of the ACVIM in the 
subspecialty of cardiology. We have since learned that he passed the examination and will be 
recognized posthumously as a Diplomate of the ACVIM (Cardiology). 

I appreciate your assistance in conveying this important request to the Board of Trustees. 

104 Greene Hall. Auburn, AL 36849 -5517; Te lephone: 334-844-4 546 
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EXECUTIVE COMMITTEE 

RESOLUTION 

PROPOSED REVISION TO THE UNIVERSITY VISION AND MISSION STATEMENT 

WHEREAS, the statement of a university's vision and mission should reflect its distinctive 
purposes, characteristics, and values; and 

WHEREAS, a vision and mission statement that is clear and comprehensive promotes shared 
understanding of the institution, shaping public expectations and guiding the actions of its 
governing board, administration, faculty, students, staff and constituents; and 

WHEREAS, assessing the extent to which the stated mission is being achieved is the mainspring 
of institutional effectiveness in educational programs, research, and public service; and 

WHEREAS, to these ends, the Auburn University Board of Trustees formally approves and 
periodically reviews the institution's vision and mission statement; and 

WHEREAS, the current vision and mission statement for Auburn University was approved by the 
Board of Trustees on November 18, 2016; and 

WHEREAS, following an informed process, a revision of the university's vision and statement 
has been developed, recommended by the Provost, and approved by the Interim President; and 

WHEREAS, the proposed revision affirms the University's commitment to be an exemplary land­
grant university and announces its aspiration to be a global leader in discovery, inquiry and 
innovation. 

NOW, THEREFORE, BE IT RESOLVED by the Board of Trustees of Auburn University that the 
vision and mission statement as shown in Attachment A attached to this resolution is approved for 
immediate use and is to be published consistently by the institution in all places where the 
previously approved vision and mission statement currently appears. 



Attachment A 

Revised Vision: 

To lead and shape the future of higher education. 

Our vision describes the aspiration for Auburn University 20 years in the future. It is deliberately 
intended to be lofty - realistic and ever challenging while also bold and ambitious. It is a 
challenge to ourselves to achieve greatness. Our vision is an invitation to the Auburn Family and 
those who do not yet know Auburn University to join us in our quest to inspire, innovate, and 
transform. 

Auburn University has established itself as an excellent comprehensive, public land-grant 
university. However, excellence is not enough. We aspire to become a world-renowned institution 
that excels in education, research, and service-and to become a model of higher education. We 
understand that higher education is on the precipice of change. We intend to lead and shape that 
change. 

Revised Mission: 

As a land-grant institution, Auburn University is dedicated to improving the lives of the people of 
Alabama, the nation, and the world through forward-thinking education, life enhancing research 
and scholarship, and selfless service. 

Auburn University's mission concisely describes our central purpose. Our mission statement 
begins with a reference to the university's origins and obligations as a public land-grant university. 
The 1862 Morrill Act created institutions of higher education that focused on agriculture and 
mechanical arts-a response to changing social and economic conditions. Land-grant universities 
would provide practical solutions to pressing societal problems and provide higher education to a 
much broader segment of American citizenry. Land-grant universities would eventually serve as 
the creators of economic opportunity and development. As such, we must never lose sight of the 
impmiant educational, research and service responsibilities inherent in our land-grant lineage. 
Subsequent to its founding as a land-grant university, Auburn has also been designated, through 
federal legislation, as a sea-grant and space-grant university. 

Our first responsibility is to educate our students and prepare them for life. We endeavor to expand 
their minds, broaden their experiences, and hone their capabilities by impaiiing both theoretical 
knowledge and practical skills. Our goal is to empower and inspire our students to be their ve1y 
best and to achieve their hopes and dreams. A key element of our public charter and of the Auburn 
Creed is to ensure our students are instilled with a strong work ethic, sound character traits, and 
core values of honesty and respect. We encourage students to make valuable contributions and to 
lead their fellow citizens in creating meaningful change. This responsibility to build moral 
character and inculcate active social responsibility distinguishes the student experience at all land­
grant universities, and certainly at Auburn University. 



Our second responsibility is to drive the development of research and scholarship that creates and 
advances knowledge. We support, build upon, and leverage the expertise of our faculty, students, 
and partners to discover, innovate, and create new science, new technologies, and new applications 
and methodologies that tangibly improve our world. 

Our third responsibility, engagement and outreach, leverages the value of the first two elements. 
Our duty is to enable our students, graduates, faculty and partners to transform the fruits of our 
research and scholarship into products, methods, and services that meet our communities' most 
pressing needs. Delivering real-world, practical solutions is what sets land-grant universities apmi 
and is core to Auburn University's foundation. 

To be among the best land-grant universities, we must continue to excel in all three responsibilities. 
This requires leveraging the synergy found in the interchange of education, research, and service 
to maximize our impact on Alabama and the world. 



AUBURN UNIVERSITY 

O FFI CE Of TH E PROVOS T 

TO: JAY GOGUE, Interim President 

THROUGH: RONALD BURGESS, Chief Operating Officer /iJtev4---
FROM: BILL HARDGRAVE, Provost and Senior Vice President for Academic Affairs 

SUBJECT: Agenda Item for the Board of Trustees -Proposed Revision to the Auburn 

University Vision and Mission Statement 

DATE: August 12, 2019 

I am writing to request that the following item be added to the Board of Trustees ' agenda for the 
September 13, 2019 meeting. 

Proposal: It is recommended that the Board approve the proposed revision to the Auburn 
University Vision and Mission Statement. 

Review and Consultation: Following the recommendations identified by the Strategic Planning 
Committee, the revised vision and mission statement presents a new framework for Auburn 
University and represents the institution' s aspirations to become a model of higher education 
through excellence in instruction, research, and service. The revised vision and mission statement 
were presented as part of the university ' s 2019-2024 Strategic Plan and serve as a foundation for 
the institution's goals, metrics and action items. 

Recommendation: It is recommended that the Board approve the proposed revision to the Auburn 
University Vison and Mission Statement presented in Attachment A. 
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EXECUTIVE COMMITTEE 

RESOLUTION 

AUBURN UNIVERSITY VETERANS RESOURCE CENTER 
PURPLE HEART UNIVERSITY PROCLAMATION 

FINAL APPROVAL 

WHEREAS, Auburn University has always supported its military population: and 

WHEREAS, the Purple Heart is the oldest military decoration in present use and was initially 
created as the Badge of Military Merit by General George Washington in 1782; and 

WHEREAS, the Purple Heaii was the first United States service award or decoration made 
available to the common soldier and is specifically awarded to members of the United States 
Aimed Forces who have been wounded or paid the ultimate sacrifice in combat with a declared 
enemy of the United States of America: and 

WHEREAS, the mission of the Military Order of the Purple Heart is to foster an environment of 
good will among combat-wounded veteran members and their families, promote patriotism, 
supp01i legislative initiatives, and most imp01iantly - make sure we never forget; and 

WHEREAS, the contributions and sacrifices of the men and women of Auburn University that 
served in the Aimed Forces has been vital in maintaining the freedoms and way oflife enjoyed 
by our citizens. 

NOW, THEREFORE, BE IT RESOLVED by the Board of Trustees of Auburn University that 
Auburn University is and shall henceforth be a Purple Heart University, honoring the service and 
sacrifice of our men and women in uniform wounded or killed by the enemy while serving to 
protect the freedoms of all. 



AUBURN VETERANS RESOURCE CENTER 

UNIVERSITY 
MEMORANDUM 

TO: JAY GOGUE, President ~ 

THROUGH: RONALD ~,g~ ice President 

FROM: PAUL ESPOSITO, Director, Auburn University Veterans Resource Center 

SUBJECT: PURPLE HEART UNIVERSITY PROCLAMATION 

DATE: AUGUST 19, 2019 

This memorandum requests the following proposal be presented to the Board of Trustees and 
included on the agenda at the meeting scheduled for September 13, 2019. 

Proposal: 

Consistent with standing policy, it is proposed that the Purple Heart University Proclamation 
declaration be presented to the Board of Trustees for appropriate action that will approve the 
initiation of the declaration and authorize Auburn University to be recognized as a university by 
the Military Order of the Purple Heart. 

Review and Consultation: 

The Auburn University Veterans Resource Center has demonstrated dedication and suppmi to 
combat wounded veterans on campus rendering Auburn University eligible for a Purple Heaii 
University proclamation. The Auburn University Veterans Resource Center through the Office of 
University Scholarships and the Auburn City Veterans Committee award two Purple Heart 
Scholarships per academic year and facilitated the installation of two Purple Heaii designated 
parking spaces on campus. 

The Purple Heaii University Proclamation will give Auburn University national recognition by the 
Military Order of the Purple Heaii. 

If you concur, it is proposed that a resolution initiating the Purple Heart University Proclamation 
and approving the proclamation be presented to the Board of Trustees at the meeting scheduled 
for September 13, 2019. 

Rationale for Recommendation: 

The Purple Heaii University Proclamation gives Auburn University national recognition for 
suppmiing and completing initiates for its combat wounded veterans. The Military Order of the 
Purple Heaii requires that all university proclamations be submitted to the Board of Trustees for 
approval and action. 

Page 1 of 1 



EXECUTIVE COMMITTEE 

SELECTION OF BOARD MEMBERS 
TO THE ALUMNI LIFETIME ACHIEVEMENT AW ARDS COMMITTEE 

A request is before the Board to nominate two trustees for a three-year term on the 
Alumni Lifetime Achievement Awards Committee, to join the cmrent President Pro Tempore. 
This term would expire in September I, 2022. 



EXECUTIVE COMMITTEE 

SELECTION OF COMMITTEE CHAIRS AND LEAD TRUSTEES 
BY PRESIDENT PRO TEMPO RE SMITH 

AND SERVICE ON AFFILIATED NON-PROFIT BOARDS 

Time will be allocated for discussions relating to selection of Committee Chairs and Lead 
Trustees I service on affiliated Non-profit Boards. 



BOARD OF TRUSTEES 
COMMITTEES AND LEAD TRUSTEES 2019-2020 

COMMITTEES 

ACADEMIC AFFAIRS 
Ms. Sarah Newton, Chair 
Dr. Nedret Billor, Chair Univ. Sen. 

( ex-officio, non-voting) 

AGRICULTURE AND NATURAL RESOURCES 
Mr. Gaines Lanier, Chair 
Dr. Kira Bowen, AU Fae. Rep. (ex-officio, non-voting) 

AUDIT AND COMPLIANCE 
Mr. Bob Dumas, Chair 

AUM 
Mr. Clark Sahlie, Chair 
Sheila Mehta, Fae. Rep. ( ex-officio, non-voting) 

EXECUTIVE 
Mr. Charles McCrary, Chair 
Mr. Mike DeMaioribus 
Mr. Bob Dumas 
Mr. Raymond Harbert 
Mr. Jimmy Rane 
Mr. Wayne Smith 

FINANCE 
Mr. Raymond Harbert, Chair 
Dr. Andy McLelland, AU Fae. Rep. (ex-officio, non-voting) 
Dr. Kim Brackett, AUM Fae. Rep., (ex-officio, non- voting) 

GOVERNMENT AL AFFAIRS 
Mr. Jimmy Rane, Chair 

INSTITUTIONAL ADV AN CEMENT 
(Development and AU Foundation) 
Mr. B.T. Roberts, Chair 
Dr. Ana Franco-Watkins, AU Fae. Rep. (ex-officio, non­
voting) 

PROPERTY AND FACILITIES 
Mr. Mike DeMaioribus, Chair 
Mr. David Hinson, AU Fae. Rep. (ex-officio, non-voting) 

RESEARCH AND TECHNOLOGY 
(ECONOMIC DEVELOPMENT) 
General Lloyd Austin, Chair 

STUDENT AFFAIRS 
Mr. Jimmy Sanford, Chair 
Dr. Jung Won Hur, AU Fae. Rep. (ex-off., non-voting) 
Ms. Mary Margaret Turton, AU SGA President 
Ciara Freeman, AUM SGA President 

* All board members serve on all committees with the 
Exception of Executive Committee. 

LEAD TRUSTEES 

ALUMNI -- Lead Trustee 
Ms. Elizabeth Huntley 

ATHLETICS -- Lead Trustee 
(Tigers Unlimited Board Member) 
Mr. Quentin Riggins 

LEGAL --Lead Trustee 
Mr. James Pratt 

(As of August 7, 2019) 



EXECUTIVE COMMITTEE 

PROPOSED AW ARDS AND NAMINGS 

Time will be allocated for discussion of any awards and narnings. 
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